
Mar. 20, 2025

4:00 p.m. Eastern



Welcome!

➢ To our first-time participants

➢ To our returning members
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Agenda

1. Resources

2. Client-based Class Projects

3. Departmental Advisory 

Initiative

4. Interns and Volunteers

5. Association Responses to 

Political and Economic 

Pressures

6. Discussion 
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Resources
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New Job Seeker and Career Tools to be posted soon
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In Development

Storytelling, Headshots, and many more!



These new Instructor Tools will be part of our 

indispensable Instructor Handbook!
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In Development

DAI, SWOT, Client Management, Brainstorming



Don’t forget! 47 speakers are standing by for your call
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• All speakers are practitioners

• Bios and specializations provided

• Database is searchable



Consider writing for the World of Work Blog, 

especially students and instructors
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Client-based 

Class Projects
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Helping to make the Northern 

Appalachian Folk Festival Sustainable

Amanda Poole

Applied Anthropology students are working with NAFF Inc., a non-profit that 

coordinates the Northern Appalachian Folk Festival and Folk School. 

Goals:  

• Conduct interview intercepts to gather local views on the Northern Appalachian 

Folk Festival

• Conduct archival research and ethnographic interviews to inform a legacy campaign 

exploring the Festival’s meaning and significance 

• Create a short video and a “pitch” to secure business community sponsorship of the Festival

Progress: Students completed literature reviews on arts and music-based development and 

Appalachian cultural heritage. We met with our partner, with ACRN, and heard from a scholar 

about their research on music and resilience in Appalachia. Our IRB was approved. Three student 

teams have created research plans and begun data collection. 



DAI Department 
Readiness 
Assessment Tool

The Anthropology Careers Readiness Network (ACRN), 

Departmental Advisory Initiative (DAI) team is partnering with 

students in Organizational Anthropology at UNT. 

Issue: DAI is starting to receive a significant number of 

applications and needs some screening mechanism to identify 

and prioritize assistance to departments most ready and able to 

implement meaningful change.

Project Goal: Determine the characteristics of “readiness” that 

DAI can use to assess the readiness of Anthropology 

Departments.

Key Deliverables: Draft Screening Tool

Susan Squires



Departmental 
Advisory 
Initiative
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Two Departments began DAI this spring

 Behavioral Sciences Department: Three full-time and two part-time 
anthropology instructors

 14 anthropology majors and 18 minors

 Goals

 “Find better ways of translating the skills [students] will develop in our 
courses to different job sectors”

 “Be seen as a genuinely viable major”
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 Department of Anthropology: Seven full-time anthropology instructors 
and two full-time staff 

 47 majors and 26 minors; 32 Master’s students

 Goals

 “having more intentional extracurricular…activities linked to careers 
and/or alumni”

 “offer[ing] individualized support to students as they build their careers”



They have already completed the first of the 

four DAI phases
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1. Departments submit application 

which includes key goals and 

issues they would like to address

2. During a campus visit, intensive 

discussions occur between two 

ACRN facilitators and 

Department members

3. Career readiness goals and are 

listed sequentially by quarter in 

an implementation plan

4. Quarterly follow up meetings 

serve to keep the plan on track 

and provide additional support



Is DAI right for your Anthropology 

Department or Program?

 What are students, parents, and administrators asking you 

(or telling you) they need?

 What are the key career readiness issues you face?

 Start here by completing a DAI application (under the word 

“Submissions”)
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https://anthrocareerready.net/for-instructors/departmental-advisory-initiative/


ACRN Interns

and 

Volunteers
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Intern contributions to ACRN’s socials

Emma Pramuk Marah Martinez Irene Greene
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Welcome to our newest volunteer! 

Priyangshi Dhar
Master’s in Anthropology from Visva Bharati, Shantiniketan

Interests: Business Anthropology & Consumer Insights

Will be conducting web research for ACRN 



Table Volunteers Needed at SfAA
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Association Responses 
to Political and 

Economic Pressures
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AAA* Working Group developed an Advocacy 

Toolkit for Departments with help from ACRN

 Goal: Provide all U.S. Anthropology programs with resources to help them 

withstand external/internal pressures and strategize for the future

 Advocacy Toolkit consists of several documents to be emailed this week: 

 Sample letter to President/Provost about anthropology’s value and relevance in the 

marketplace

 Speaking points about why an anthropology education matters

 Potential when anthropology is paired with other disciplines (e.g., anthropology + 

medicine = clinical researcher or public health analyst)

 Career-related resources (e.g., ACRN tools, sNAPAshots)

 Legal resources

 Notable figures with anthropology backgrounds

 Convening a Town Hall, May 6, 3:00-5:00 Eastern to brainstorm further
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* American Anthropological Association



SAA’s Feb. 25 letter to members also 

emphasized advocacy 

 Supporting members (e.g., virtual support groups, career page)

 Mobilizing members (e.g., campaign to contact federal legislators)

 Responding to changes in the US federal archaeological workforce (e.g., 
benchmarking survey for those terminated/put on leave, Sec’y of Interior letter)

 SAA Annual Meeting - April 23-27 in Denver (e.g., free CRM Expo pass, Careers in 
Archaeology Plenary)

22* Society for American Archaeology

“Members tell us they want the SAA to respond to government changes to 
employment, projects, grants, and the stewardship of resources on public lands. 
We hear you, and we want the same things. Collectively, our voice means more 
when we raise our concerns to the policymakers who have the power to act. 
Here is what we are doing to help all of us so far. Please send us your ideas on 
what else we might do.” 

https://careers.saa.org/
https://ecommerce.saa.org/SAAMember/Events/Event_Display.aspx?+&EventKey=CRMEX2025


Discussion
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In light of current 

events, what resources 

and support do you or 

your peers need now or 

foresee needing? 



Thanks for your 
attention!
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Next ACRN Meeting

May 22, 2025 at 

4:00 p.m. Eastern
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