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Welcome!

» Toour first-time participants
» Toour returning members

ANTHROPOLOGY
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NETWORK



Agenda

1. Resources
2. Client-based Class Projects

3. Departmental Advisory
Initiative

4. Interns and Volunteers

5. Association Responses to
Political and Economic
Pressures

6. Discussion




Resources




New Job Seeker and Career Tools to be posted soon

Building a Career in
Museum Anthropology

Anthropologists drawn to museum work recognize that museums collect, preserve,
interpret, and display materials of significance for art, science, or culture, or a
combination of these. Collections may include objects or em pluy the spoken word,

i film: paper or other digital files,
intangible forms 'of cuttural heritage, andior stories

Through ohjects and the stories they tell, antl promo d
understanding of the human condition and foster cannection (B and memoties of
historical reots. They are involved in museum activities such as itions ancl
programs ofiented toward the public. Same promate knowledge and discovery
through research. Practice and research can, of course, overlap, especially in
preparing exhibitions and programs for a wide audience. Anthrapologists may akso

research an exploring what museum
histery and presence reveal about the larger social environment.

Museums and Anthropology

culture, archeology, bioksgical
anthropelony, nguistcs, conservation, andt education. They may 2120 3ppy thei raining In other
fialds such as history, art histe

networking, and continued learning are F.s'(gmml in 2 museum career.

Musaum

When talking about museurns, we include those for the general pubii,children, Lhe miliary,

and pri aswellas to abstract
spoken wmd The term museum can also refer to:

« archives

« libraries

= historic, heritage, and religious sites

rmemorials

+ qalleries (2.4, for art, artifacts, documents)

+ natural sites such as parks

« galleries in theme parks or tourist attractions, and
+ traveling exhibitions.

Anthropelogists may work in any of these settings.

psicle lrorm displays, collections work, snd reseoreh, muscurns may also present prograims like
conurences, Ieeture s, and clsses, nd sifer space for CdutsLon, dicussion, enjoyment, ond
events for buidi nity. fincl nd pursue parhs
involving many different museum functions and activities, including the museurn shop far retal
(if they have a background in or & hesd for sales and business),

® @

2. Exploring 3. Developing Your

Possible Careers Workplace Skills

Explore career options for Build and showcase your

anthropologists workplace skills

LEARN MORE LEARN MORE

In Development

Storytelling, Headshots, and many more!

ANTHROPOLOGY
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Conducting Intercept
Interviews

Intereept Interviews are a relatively easy, conversational way to gather information
@n & tapic whils pecple are shopping, warking, o otherwise engaged ina public
place. Intercept interviews aim to get initial, unfiltered responses from respandents.
In most cases, this form of is highly sally rel

they are best for refarencing why peopie are ther, what they are doing, what they
see and hear, and/or what they seek to accomplish fe.g. at a restaurant, shop, ¢ty
avent).

Intercept interviews are different from pre-recruited research (e.g, formal focus
group, extended interviews) because people are sought spentaneously, “on-the-
go." Interviews usually last about five minutes, sometimes longer, Their focus
can be on an event, a place, a program, or a brand. Interactions should be fast-
paced. These interviews are often done best with partners, or teams, since the
decline rate is often high. While you are talking with a willing participant, your
partner(s) can approach other potential interviewses who may be passing by.

Based on the research goals, the timing and location of the intercept changes the
dynamics of likely respanses.
« If your study is about why people shop at a store or attend an event, the interview:
should be conducted on the respondent's way Info a shap of event. The intent is

w© th and reasons for being
in that context.

+ Ifthe study is focused on the exparience of the shop ar event, the intervieww
should be onthe from the shop or event. With

i

approach, you can measure how sausﬁed the respandent was with te

experience. And, the respondent is likely to recall specifics that matter,

Nonetheless, intercept interviews may also be employed to gather insights on the,

past, present, and/ar future (e.g.. an upeaming prograrm, a new stadium| even when
views are net tigl ta the context or timeframe.

Intercept Interview Guideli

« Besure o gonsider the 510/e5t goals when Choosing your samp o

Wihen inkiating an interview, explain briefly why you are seeking fo spazk uith tha perzon you
Fave selected e, 7l naticsd you JUst baught Zhoes at X SMoE store’)

Keep the intervizws short (2 5. abaut five minutes) unless part'cpants are wil
fonger

Mention how the (nforrmation bieing coliected will be Used (4,10 IMBIoVe 3 prog-am, Bealify
anarea of the town)

I some cases, you would offer some small compensation fand incentivel] for peopl whe sesak
with wou, For examole, & store is your client, offer a 1o aluue store cift carc)

g 1o speak




These new Instructor Tools will be part of our

indispensable Instructor Handbook!

Department Growth &
Development

Tools for growing anthropology programs

LEARN MORE

In Development

Networking & Relationship
Building

Build connections with alumni and more

LEARN MORE

Career Ready Curriculum

Prepare students for career success

LEARN MORE

DAI, SWOT, Client Management, Brainstorming

,,»,g?-;,% Teaching with Op-Eds

In 1970, The New York Times invented the “op-ed” page (ie, literally, opposite editarial
page). Since then, op-ed pieces have become popular and powerful communication tools
that are regular features of nearly every newspaper. Writing an op-ed combines a
persuasive argument with concise storvtelling. It is not a recitation of facts but rather a
600 to BOO-ward essay which hooks the reader, spells out the problem, and offers a
salution of interest ta policy makers and the general public. Newspapers accept

icited op-eds b they represent a di of ity vis ints in

contrast to the editorial board's perspective.

Teaching your students to take a position on an issue {local to global), make a concise
and coherent case, and identify solutions will enable them to cantribute to public policy
issues that matter to them. What a great opportunity to apply their anthropological
training within the wider community! And, your students gain from the experience, with
benefits similar to those described in the ACRN tool Teaching with Blogposts.

What is a good for crafting a compelling piece?

1. Study the Publication
Have your students read several articles ta identify the following features

Tone: 13 it farmal, comversational, witty, o prevocative?

.
«  Content focus: Does it lsan towards dats, personal stories, or opinionated commentary?
+  Stucture: Does it prefer eandise, punchy pieces or detailed, exploratory articles?
N

ry: Does it iole language or
Word count: What i the word limit for op-ecis?

2 Know the Audience

Impress upen your students the importance of tailoring their tene and content to a publication's
readers which requires understanding the publication’s audience, values and eclitorial style.

= Assign the students 1o research the demcgraphics (£.9. age, education level, occupation]
and interests of the readars.
o Example: & piece for The tew vork Times will ciffer in tona and complesity
compared to ane for a local community newsletier.
*  Coach the students to consider he political, cultural, o sacial leanings of the audience
/o2 A buziness publication like The Wall Street Journal may favor

@  Informational Interviewing

&% jn the Classroom

Anthropologists working in industry, nonprofits, and government are role models for
students who will someday work those same areas. They are sources of valuable
information as students begin making decisions about their job search or continued
schooling. Inviting practitioners in person or virtually into the classroom to answer
questions about their career path and current work responsibilities will encourage
students to imagine their future work opportunities. The lessons from this hands-on
experience will instill in your students o set up i i
their own. These six steps will help them understand the process and the benefits:

Select practitioners that can offer expertise and a variety of career experiences
Organize the logistics of the visit

Prepare and practice the informational interview technique

Conduct the informational interview

Debrief and express thanks

Document the connection as part of one’s professional networks

In addition, you are teaching your students to work with each other to complete these
tasks, familiarizing them with th i i ion in most

arguments, while a lifestyle magazine like Vogue may prefer narrative-driven
content,
+  Encourge them to use simple, clear, and concise language whils auoiding j3rgen (23,
*hegemenic.” problematize”] since they are writing for a broad, general audience,
o For fun: Have them find out which geademic jaigon besi defines them,

ANTHROPOLOGY
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environments.
Selection
Choosi kers invols ies of decisions.
. speal possi idates, or will you let your
students conduct a search?
*  Whatcriteria matter? career i ith the.
i health, business, forensics). Doss

it matter to you if the speakers are local, or alumni of your program, or able to be present in
i

n? Do you prefer speak torecent
graduates? And where do your students’ preferences fit in?
. Willy linternet or L
or consider using AC s Bureau or your
students know of some good speakers?
@ Che urces for

Re-state the selection criteria
o Ask students to list the reasons for thelr preferred speakors
Discussasaclass
o Generte a prioritized list of candicate speakers
*  Lesson: Making selection decisions, including creating selection criteria, represents the
kind of transferable skill that your students will apply in their schoaling, work, and lives in
general.




Find a Speaker

Home » Speaker’s Bureau » Find a Speaker

Looking for a captivating speaker for your academic event? Our speaker’s bureau connects faculty members with knowledgeable anthropology professionals.
Discover a diverse range of experts specializing in various branches of anthropology. From cultural anthropology to archaeology and more, find the ideal speaker to
enrich your classroom, workshop, conference, or event. Browse profiles, explore areas of expertise, and make direct contact to discuss engagement details. Elevate

your academic experience with the expertise of our speakers today!

Search: ) Reset

Speakers Bio Specialization Location In Virtual
Person

Don’t forget! 47 speakers are standing by for your call

» All speakers are practitioners
» Bios and specializations provided
« Database is searchable

ANTHROPOLOGY
/I‘ CAREER READINESS
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Consider writing for the World of Work Blog,

especially students and instructors

OOOOOOOOOOO

OOOOOOOOOO
EEEEEEEEEEEEEEEEEEEEEEEEEEEE

Why do taking an internship and How dqes my work as an
finding a mentor matter? enterprise ethnographer boost

my company’s business success?

ANTHROPOLOGY
CAREER READINESS
NETWORK

How can you transform an idea
into a real experience that
promotes careers in
anthropology?

ANTHROPOLOGY
CAREER READINESS
NETWORK

How can ethnography build
crucial insights when businesses
request project research?

] ANTHROPOLOGY

CAREER READINESS
NETWORK



Client-based
Class Projects




w2l Helping to make the Northern
Appalachian Folk Festival Sustainable

Applied Anthropology students are working with NAFF Inc., a non-profit that
coordinates the Northern Appalachian Folk Festival and Folk School.

Goals:

« Conduct interview intercepts to gather local views on the Northern Appalachian
Folk Festival

« Conduct archival research and ethnographic interviews to inform a legacy campaign
exploring the Festival’s meaning and significance

« Create a short video and a “pitch” to secure business community sponsorship of the Festival

Progress: Students completed literature reviews on arts and music-based development and
Appalachian cultural heritage. We met with our partner, with ACRN, and heard from a scholar
about their research on music and resilience in Appalachia. Our IRB was approved. Three student
teams have created research plans and begun data collection.

Amanda Poole

ANTHROPOLOGY
CAREER READINESS
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The Anthropology Careers Readiness Network (ACRN),
Departmental Advisory Initiative (DAI) team is partnering with

students in Organizational Anthropology at UNT.

DAl Department

Read | nESS applications and needs some screening mechanism to identify
and prioritize assistance to departments most ready and able to

Issue: DAL is starting to receive a significant number of

Assessment Tool

implement meaningful change.

Project Goal: Determine the characteristics of “readiness” that

DAI can use to assess the readiness of Anthropology '

Departments. )

Key Deliverables: Draft Screening Tool UNT /
UNIVERSITY

OF NORTH TEXAS'
Susan Squires




Departmental
Advisory
Initiative




Two Departments began DAI this spring

DEARBORN

Behavioral Sciences Department: Three full-time and two part-time
anthropology instructors

14 anthropology majors and 18 minors

Goals

» “Find better ways of translating the skills [students] will develop in our
courses to different job sectors”

» “Be seen as a genuinely viable major”

Department of Anthropology: Seven full-time anthropology instructors
and two full-time staff

47 majors and 26 minors; 32 Master’s students

Goals

» “having more intentional extracurricular...activities linked to careers
and/or alumni”

» “offer[ing] individualized support to students as they build their careers”



They have already completed the first of the
four DAI phases

1. Departments submit application
which includes key goals and
issues they would like to address

2. During a campus visit, intensive
discussions occur between two DAI
ACRN facilitators and Process
Department members

3. Career readiness goals and are
listed sequentially by quarter in
an implementation plan

4. Quarterly follow up meetings
serve to keep the plan on track
and provide additional support

ANTHROPOLOGY
CAREER READINESS
NETWORK




Is DAI right for your Anthropology
Department or Program?

» What are students, parents, and administrators asking you
(or telling you) they need?

» What are the key career readiness issues you face?

» Start here by completing a DAl application (under the word
“Submissions”)



https://anthrocareerready.net/for-instructors/departmental-advisory-initiative/

ACRN Interns

and

Volunteers

CAREER READINESS

ANTHROPOLOGY
NETWORK




Intern contributions to ACRN’s socials

Emma Pramuk

ACRN'SGUIDE @
SEAAA sx.
WEDNESDAY 5, 4

MARCH ., 9.00 AM-10:45 AM @
26 Can Applied Anthropolog lize the Discipli

Lgveraf‘ing 9:00 AM -
Ssnats Silts Linkedln ~  12:00pm
( $30
@ 11:15 AM-12:00 PM 222

ACRN Business Meeting

K Becoming a Practicing (D
cbj.ldls ite ) Anthiopologist 2,20 -
1:30 PM-3:15 PM oadvirll $40 L0 oy

for
Climate Change Mitigation

V/ORKSHOPS REQUIRE REGISTRATION.

‘OR AT THE MEETING REGISTRATION DESK.

Amplifying Amhropow’s
e Weoigh &7 THURSDAY
W"f 3ASPM - Galleria I MARCH
Sl $15 SHPM A 9.00 AM-10:45 AM 27
What Does a Chari i
Anthropology Look Like?

An Interactive Session on Reconnecting to a Public That's
Forgotten About Anthropology

Galleria | m" 9:00 AM -
1:30 PM-3:15 PM SEinRols 10:45AM ()
4 Cultural Adaptation to Climate Council Suite  $20
il Change
Applied Anthropology on the Front Lines.

Marah Martinez

O

Informational
Interviewing in
the Classroom

overview:

thropologists working in
stry, nonprofits. and
rnment are role models for
dents who will someday work in
e same areas. Inviting these

o
®

titioners into your classroom
nswer questions about their
reer path and current work will
encourage students te imagine
their future work opportunities.
This tool has steps for teaching
students the process and benefits
of setting up informational
interviews.

Irene Greene

CHECK OUT OUR
CAREER TOOLS

Careers n CONSULTING
Improving PIVRACTICE.
Organizations

&
Systems INCLUSION

DIVERSITY, EQUITY &

PROJECT
MANAGEMENT

WWW.ANTROCAREERREADY.NET




Welcome to our newest volunteer!

Priyangshi Dhar
Master’s in Anthropology from Visva Bharati, Shantiniketan
Interests: Business Anthropology & Consumer Insights
Will be conducting web research for ACRN




Table Volunteers Needed at STAA

REVITALIZING
APPLIED
ANTHROPOLOGY
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Association Responses
to Political and
Economic Pressures




AAA* Working Group developed an Advocacy
Toolkit for Departments with help from ACRN

» Goal: Provide all U.S. Anthropology programs with resources to help them
withstand external/internal pressures and strategize for the future

» Advocacy Toolkit consists of several documents to be emailed this week:

» Sample letter to President/Provost about anthropology’s value and relevance in the
marketplace

» Speaking points about why an anthropology education matters

» Potential when anthropology is paired with other disciplines (e.g., anthropology +
medicine = clinical researcher or public health analyst)

» Career-related resources (e.g., ACRN tools, sNAPAshots)
» Legal resources

» Notable figures with anthropology backgrounds
» Convening a Town Hall, May 6, 3:00-5:00 Eastern to brainstorm further

ANTHROPOLOGY
CAREER READINESS
* American Anthropological Association NETWORK




SAA’s Feb. 25 letter to members also
emphasized advocacy

“Members tell us they want the SAA to respond to government changes to
employment, projects, grants, and the stewardship of resources on public lands.
We hear you, and we want the same things. Collectively, our voice means more
when we raise our concerns to the policymakers who have the power to act.
Here is what we are doing to help all of us so far. Please send us your ideas on
what else we might do.”

» Supporting members (e.g., virtual support groups, career page)

» Mobilizing members (e.g., campaign to contact federal legislators)

» Responding to changes in the US federal archaeological workforce (e.g.,
benchmarking survey for those terminated/put on leave, Sec’y of Interior letter)

» SAA Annual Meeting - April 23-27 in Denver (e.g., free CRM Expo pass, Careers in
Archaeology Plenary)

CAREER READINESS

* Society for American Archaeology @ ANTHROPOLOGY
NETWORK


https://careers.saa.org/
https://ecommerce.saa.org/SAAMember/Events/Event_Display.aspx?+&EventKey=CRMEX2025

Discussion

In light of current
events, what resources
and support do you or
your peers need now or
foresee needing?




Thanks for your
attention!

Next ACRN Meeting
May 22, 2025 at
4:00 p.m. Eastern




	Slide 1
	Slide 2: Welcome!
	Slide 3: Agenda
	Slide 4: Resources
	Slide 5: New Job Seeker and Career Tools to be posted soon
	Slide 6: These new Instructor Tools will be part of our indispensable Instructor Handbook!
	Slide 7: Don’t forget! 47 speakers are standing by for your call
	Slide 8: Consider writing for the World of Work Blog, especially students and instructors
	Slide 9: Client-based Class Projects
	Slide 10
	Slide 11
	Slide 12: Departmental Advisory Initiative
	Slide 13: Two Departments began DAI this spring
	Slide 14: They have already completed the first of the four DAI phases
	Slide 15: Is DAI right for your Anthropology Department or Program?
	Slide 16: ACRN Interns and Volunteers
	Slide 17
	Slide 18
	Slide 19: Table Volunteers Needed at SfAA
	Slide 20: Association Responses to Political and Economic Pressures
	Slide 21: AAA* Working Group developed an Advocacy Toolkit for Departments with help from ACRN
	Slide 22: SAA’s Feb. 25 letter to members also emphasized advocacy 
	Slide 23: Discussion
	Slide 24: Thanks for your attention!

