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ANTHROPOLOGY

Pathways to Career Success

LEARN TO THINK LIKE AN ANTHROPOLOGIST

CORE TRAININGIN CULTURAL DIVERSITY, HUMAN HISTORY, AND
EVOLUTIONARY PRINCIPLES PREPARES YOU TO ANALYZE GLOBAL
AND CONTEMPORARY SOCIAL PROBLEMS, AN EDUCATION THAT
YOU CANTAKE INTO ANY FIELD, ANY DEPARTMENT, ANY JOB,
AND BEYOND YOUR LIFE AT UD!

DIG INTO THEMES AND ISSUES THAT MATTER TO YOU
TAKE COURSES ON SPECIALIZED TOPICS AND APPROACHES, INCLUDING:

« GLOBAL HEALTH AND MEDICINE « TOURISM AND DEVELOPMENT

© ENVIRONMENTAL SUSTAINABILIFY » INDIGENOUS PEOPLES

© REFUGEES AND FORCED MIGRATION « DISASTER PREPAREDNESS

© FODD AND NUTRITION '+ GLOBALCINEMA

o HUMAN EVOLUTION » ANCIENT SOCIETIES

DEVELOP UNIQUE AND MARKETABLE SKILLS
CULTURAL HERITAGE MANAGEMENT
BEHAVIORAL ANALYSIS
RESEARCH DESIGN AND PROJECT MANAGEMENT
GIS AND SPATIAL ANALYSIS
CULTURAL COMPETENCY FORHEALTH CAREERS
NETHORKING AND CONNECTING FIELD OF THOUGHT

FORENSICS ... AND MANY OTHERS!

APPLY YOUR TRAINING AND BUILD YOUR PORTFOLIO
ENGAGE IN RESEARCH HITH PROFESSORS
PARTICIPATE ININTERNSHIPS
LEARN NEW SKILLS AS A TEACHING ASSISTANT
GAINEXPERIENCE
TAKE A CAREER READINESS COURSE
JOININARCHAEOLOGY FIELD SCHOOLS AND STUDY ABROAD
TAKE ON PROFESSIONAL NETHORKING OPPORTUNITIES

GRADUATE AND JOIN OUR ALUMNI NETWORK

ANTHROPOLOGISTS WORK IN PRIVATE COMPANIES, GOVERNMENT,
NON-PROFIT ORGANIZATIONS, INTERNATIONAL DEVELOPMENT
AGENCIES, AND UNIVERSITIES AROUND THE WORLD.

CONNECT KITH UD ANTHROPOLOGY ALUMNI AROUND THE WORLD
AND ACROSS UD'S DEPARTMENTS, CENTERS, AND MORE!

DID YOU KNOW?

UD ANTHROPOLOGY OFFERS
MAJOR CONCENTRATIONS AND MINORS IN:

« CULTURE, MEDICINE, AND HEALTH
« MATERIAL CULTURE, TECHNOLOGY, AND DESIGN
« HUMAN RIGHTS AND GLOBAL INSECURITIES

START YOUR JOURNEY AT:
ANTHROPOLOGY.UDEL.EDU

Discussion:
Delaware’s

DAl Experience
2023-2024
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Jenn Trivedi &
Carla Guerron Montero




UD Anthropology & DAI

® We learned about departmental student, staff, and faculty
needs

O  Example: Students need internship and job information earlier!

® We learned about existing materials and resources around us

O  Example: The amazing College of Arts & Sciences’ Student Success Center!

® We implemented new programs

O  Example: The new Pathways to Success in Anthropology program, working with students on
career-related skills from resumes to etiquette!

® We designed new ways to share information

O  Example: New roadmaps for our major, concentrations, and minors to share with prospective
and current students, parents, and others!

® And we know the work goes on

O  Example: An Applied Anthropology Concentration is in development!

® But we are already seeing change!

O  Example: Seeing growing student confidence in their skills and sharing the department’s value
with a larger audience.




New Tools

Elizabeth K. Briody
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In November, we asked for your ideas about
boosting anthropology majors and enrollment

@ :
P . . Boosting Student Enrolilments
Discussion | P g

What are your ideas to boost anthropology as a major Student enrollments are an important metric for measuring the health of a department.

Anthropology enrollments and number of declared majors are decreasing, putting a
as well as enro“ment? number of anthropology departments at risk of shrinking, shuttering, or being combined
with other departments. A variety of strategies are outlined in this tool to boost the
numbers of students in your programs. Successful implementation requires planning,
consensus, and collaboration over a period of several years as well as the
institutionalization of arrangements so that gains do not disappear.

Why are anthropology enrollments falling?

¢ Pressure from legislators, administrators and parents for employability as in professional
majors (e.g., business, engineering, health sciences) and greater attention to career readiness

s  Growing emphasis on career readiness works against those anthropology departments that
cannot clearly demonstrate their workforce relevance

s Overall reduction in General Education requirements

s  Opportunities to take introductory college courses through less expensive community
colleges, online, or in high school

e  Competition from diversity-oriented courses (e.g., gender studies, African American studies)

Why boost anthropology enroliments?

s  Higher enrollments in intro classes will eventually mean more majors, thereby increasing
o demand for courses and professors
o student exposure to anthropological thinking

ANTHROPOLOGY o opportunities for students to learn from each other
CAREER READINESS N
NETWORK ¢  More majors mean more anthropology graduates whose departments have adapted,

reducing the possibility of cuts, downsizing or closure
¢  More graduates from career-ready programs mean more and better jobs and greater
awareness of anthropology's relevance and value across workplaces

1 AS ked AC RN interns to do some researCh Starting a Departmental Enroliment Initiative
What does a departmental enrollment initiative entail?

d I n CO rpo ra ted yo u r res po n Ses It is a comprehensive, department-wide approach involving instructors, staff, and students with

the goal to be “customer” (i.e., current and/or prospective student) focused.

* Result: A new instructor/department tool What are the benefts ofa departmental enroliment intiatve?

¢  Higher enroliment, with an impact on more students

¢ Strengthened department collaboration, resulting in a more interactive and vibrant
community

e  Greater student-faculty interaction with benefits to both

¢ Improved awareness and respect for the department within the university, creating
opportunities for additional funding and research partnerships

¢  Opportunity for department to grow in number of instructors and staff




All Instructor Tools have been reorganized
(temporarily) into three categories

@) &) (%)

Department Growth & Networking & Relationship Career Ready Curriculum

Development Building Prepare students for career success

LEARN MORE

Tools for growing anthropology programs Build connections with alumni and more

LEARN MORE LEARN MORE




You can see how these new Instructor Tools fit

into the three categories

Department Growth &

Development

@ Drafting Your Anthropology
Department Roadmap

A department roadmap s a visual plan that specifies program goals and the major
activities tied to those goals. It illustrates the domains of knowledge, skill
proficiencies, and hands-on experiences that students acquire as they complete the
requirements for their degree. The roadmap is designed to portray what students.
learn as well as how to apply what they learn during fieldwork, internships, laboratory
environments, and project work.

Rationale for a Roadmap

ANTHROPOLOGY
CAREER READINESS
NETWORK

Provide an overview and highlight distinctive features
of your anthropelogy department for both internal
university use (e.g., administrators, sister disciplines)
and external use [e.q, Prospective students, parents,
organizational partners)
s Dortray
reinforcing individual building blocks as well as their
cumulative effect

Gauge progress toward a degree: what has been
accomplished and what the luture holds

Roadmap Example with Selected Features

1. Core Training - Learn to Think Like an
Anthropologist

o Contemporary theory

o Evolutionary principles
2. Domains of Knowledge - Explore Topics
and Issues

o Cultural heritage management

o National vs organizationsl cultures

o Migration and climate change
3. Skills - Develop Marketable Skills

© Project design and management

o Presentation and communication

o Content analysis

o Geographic Information Systern (GIS) and

spatial analysis

4. Experiences - Apply Your Training

semninars and

o Internships
¢ Field schools
o Networking events
o Client based class projects.
5. Graduate - Join Alumni Network

Networking &

Relationship Building

@ Making Connections with

ANTHROPOLOGY
CAREER READINESS
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Local Organizations

Demonstrating the value and relevance of anthropaology to your students and to those

outin the world is essential to the teaching role. Identi

help expose students to workplace options
Students benefit from applying their anthr
internships, and job opportunities. Similark
agencies, companies, and nonprofits gain {
anthropology students can bring to curren
Instructors can be the catalysts in connect
offers suggestions on how to engage in or¢
connections once they are established.

Benefits to You:

Figuring out the nearby erganizational landsc
between you and employers. With such relati

» aclient-based class project

- job shadowing

= aservice-learning experience

« aninternship for one or mare of your studen
If you maintain your relationships over time,
advice as well as:

» access to professional networks

- mentoring

= possible job referrals

» references

Benefits to Loca

Partnering with a nearby university s desirab
« extension of professional netwarks, strength

between “town and gown”

conduit for research possibilities

inexpensive source of student input with ad:

an anthropological perspective on organizat

possibility of a job pipeline

enhancement of organizational reputaticn

opportunity to “give back” to the community

How Do\
Numerous options for exploring your ecosysterr
involves exploration, at some point you will be e
organizational leaders. Consequently, you will n
Incorporating the benefits to them into the pitc
spearheading role

ing work opportun

@ Launching and Sustaining a
dgseae. Community Advisory Board

Anthropology departments have opportunities to reach out into the communities
around them for knowledge and information, advice, and funding—including
internships and job pipelines. Establishing a Community Advisory Board can enhance
anthropology coursework and pi ing for while
connection between the university and the workforce.

nphis, Memphi

Board's Role
= Offer working world perspectives on organizational challenges, changing technology, current
trends, and expectations for new hires
Provide general input on curriculum updates
Participate in department career readiness initiatives (e.g., training, networking events,
speaker series)

Advise and mentor selected students

Help bridge the flow of people from the department to local organizations:
o Supervise internships and practica which frequently lead to employment
o Facilitate problem solving efforts and consulting arrangements
o Collaborate as research partners with faculty

+ Help with departmental fundraising efforts

+ Recruit new community partners as Board members

Possible Board Members

* Local organizational leaders (e.g.,
businesspeople, nonprofit managers,
municipal leaders)
Alumni
Anthropologists working in industry,
nonprofits, and government

Department Members Working with the
Board

« Faculty

* Staff

Career Ready Curriculum

@

ANTHROPOLOGY
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Teaching with Blogposts

A blogpost is a piece of writing, published on a blog (shart for weblog), where people
«can share th

r ideas, perspectives, and information. Teaching students how to create
engaging and informative blogposts helps develop clear thinking, a chain of logic, and
succinct writing skills. Opportunities to | bl into k range
from highlighting the value of specific course themes, to describing a field or lab
experience, to elucidating key research results. Proficiency in writing blogposts is easily
transferable to the workplace in the form of summarized content, impactful
communications, and reader-friendly reports.

Why should students be able to write a blogpost?

Blog writing is excellent practice for:

« Organizing your thoughts

Defining a major point and supporting it

Writing in a clear, condensed manner
Maintaining a tone and a voice

Discovering which examples help corroborate an
argument

Understanding how to accept and learn from an
editer's changes

Creating emails, memos, and reports that co-warkers )
will read and respect

How can instructors help students acquire the
skills for creating a blogpost?

Teach how to identify key points for a successful blog by:
+ Reading well written blogposts and analyzing haw the arguments flaw together
« Knowing the story and thinking of it as writing a persuasive letter to a friend
+ Expressing the blogpost from a personal point of view—not passive voice of stilted Artificial
Intelligence
«+ Using the first paragraph to introduce the topic, experience, or apinion and provide
credentials for writing about it
+ Listing the statements in order of importance which support the central topic, experience, or
opinion
Creating a diagram to chart the main point and substantiating text, if helpful
Encouraging contact with the blog editor to answer questions
Preparing students to accept edits
Focusing on clear and concise staternents and avaiding run-on sentences
. g distracting and riptors, particularly ones like “very” or “great”
Eliminating phrases like *in my opinion,” or *| would like to point out that,” which add extra
verbiage
Running spell check and grammar check




Other Instructor Tools are coming soon!

» A Better ANTH101

» Informational Interviewing in the Classroom
» Why Include Practitioner Work in Courses?
» Teaching the Effective Op-Ed

» The ABC’s of Working with Clients




AAN Workshops




ACRN is conducting six workshops
for our AAN colleagues in Europe

A AN

Workshop Titles:

Building Your Anthropology Skills Toolkit

Learning How to Build Your Network

Domains of Practice

Informational Interviewing

Turning Your CV into a Resume

Explaining Anthropology to the People in Your Life

S U AW

Dates:

» Last Wednesday of the month, 12:00 noon Eastern
» Begins January 29

To Register:
https://www.tickettailor.com/events/aan/1510462

EASA APPLIED
ANTHROPOLOGY
NETWORK


https://www.tickettailor.com/events/aan/1510462

World of Work Blogposts

Priscilla Linn
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We need your blogposts! What might you write
about related to careers or career prep?

Recent blogposts Blogposts in the works
» How does my work as an »  What can you do with your BA in
enterprise ethnographer boost my anthropology?

company’s business success? > Why bother with an internship?

» How can ethnography build crucial Here’s what | learned from mine
insights when businesses request
project research?

» How is anthropology benefiting
the technology-for-development
world?

» What did | learn from putting on
a webinar for the first time?

Contact Priscilla Linn: prlinn3@gmail.com

ANTHROPOLOGY
CAREER READINESS
NETWORK
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ACRN Interns

Jennifer Studebaker




Two ACRN interns just landed full-time employment

Zahra Malik Jon Geyer
BA in BioAnth BA in Anth and Asian Studies
MS in Management Applied to Grad School in
International Relations
TKS (The Knowledge Society) U.S. Global Leadership Coalition
The World’s Top Innovation Program Research Assistant on Influence of China
for Youth on International Trade
Marketing Associate Washington, DC

Calgary, AB



https://www.tks.world/
https://www.usglc.org/

Two seasoned interns are continuing to work with
ACRN

JJ Wu Irene Greene
New Anthropology PhD, UW-Madison Senior, California State Northridge
Active participant in Social Active participant in
Media Committee Social Media Committee
Beginning key role in Practice Planned & Led 15t ACRN Webinar:

Academy “Jobs in Anthropology”




Intern Example: Irene Greene organized and hosted
this webinar on January 19

Conceived, coordinated, and
publicized this 1.5-hour webinar with
global participation

Moderated Q&A with panelists

Set up breakout rooms where
attendees worked on a typical problem
Jobs in Anthropology Webinar the panelists face in their work

Emily Altimare Kira Collins Kristine Gentry

Employee Engagement & Information Technology Marketing & Branding Consulting & Entrepreneurship




ACRN’s two newest interns, both from UNT, will
assist with Digital Marketing

Emma Pramuk Marah Martinez
Junior, Anthropology and Journalism Senior, Anthropology
» Conduct research on intersection » Conduct market research on where our
of anthropology and journalism target audiences get their information
» Create our new Newsletter » Create our new email template in
template in Mailchimp Mailchimp
» Create social media campaign » Create social media campaign

» Write a blog post > Write a blog post




"""""""

Discussion:
Pressures on Anthropology Departments
Response by @ AMERICAN ANTHROPOLOGICAL ASSOCIATION

FOUNDED 1902

Jeff Martin
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U.S. Dept. of Education IPEDS data reveals Bachelor
degree holders have declined the most since 2011

US Anthropology Degrees, 2011-23

12000
10000

8000
6000
4000
2000
0 Ie Bix Bia BBa B B0 H0a B0 B0 B0 Ho. HBe DD

2011 2012 2013 2014 2015 2016 2017 2018 2019 2020 2021 2022 2023
B Bachelor's 97091078311191109859881 8073 8367 8394 8135 8273 7975 7516 7463
W Master's 1173 1232 1145 1250 11596 1149 1116 1172 1077 1042 541 8398 1027
MW Doctor's 574 571 578 586 556 578 560 533 532 530 468 0501 467

B Bachelor's W Master's B Doctor's



U.S. Dept. of Labor & Statistics

Quick Facts: Anthropologists and Archeologists

$63,800 per year

2023 Median Pay $30.67 per hour

Typical Entry-Level Education Master's degree
Work Experience in a Related
: None
Occupation
On-the-job Training None
Number of Jobs, 2023 8,700
Job Outlook. 2023-33 8% (Fastgr than average of all
occupations)
Employment Change, 2023-33 700

About 800 openings for anthropologists and archeologists are projected each year, on
average, over the decade
But only about 200 full-time academic positions—at any rank—are available each year

ANTHROPOLOGY 23
CAREER READINESS
NETWORK



https://www.bls.gov/ooh/life-physical-and-social-science/anthropologists-and-archeologists.htm
https://www.bls.gov/ooh/life-physical-and-social-science/anthropologists-and-archeologists.htm
https://www.bls.gov/ooh/life-physical-and-social-science/anthropologists-and-archeologists.htm
https://www.bls.gov/ooh/life-physical-and-social-science/anthropologists-and-archeologists.htm
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https://www.bls.gov/ooh/life-physical-and-social-science/anthropologists-and-archeologists.htm
https://www.bls.gov/ooh/life-physical-and-social-science/anthropologists-and-archeologists.htm
https://www.bls.gov/ooh/life-physical-and-social-science/anthropologists-and-archeologists.htm

Anthropology can address many of the world’s
promising opportunities and pressing problems

Anthropologists have worked for:

Google FACEBOOK General Motors
Intel IBM Nissan

Revlon Airbnb Procter & Gamble
J. P. Morgan Chase Microsoft

... among countless other global enterprises

ANTHROPOLOGY
CAREER READINESS
NETWORK




An Advocacy and Communication Toolkit for
Anthropology Depts. is underway

<<‘ ’>> AMERICAN ANTHROPOLOGICAL ASSOCIATION

FOUNDED 1902

Template Letters and Emails: Ready-to-use templates for communicating
with university administrators, alumni, students, and community
stakeholders

Key Messaging Guide: A list of talking points emphasizing the value of
anthropology in understanding global and local issues (e.g., cultural
diversity, climate change, public health)

Social Media Toolkit: Strategies, hashtags, and sample posts to rally
public support

ANTHROPOLOGY
CAREER READINESS
NETWORK




Some basic strategies will be covered in the
Toolkit

Engaging Students
Student Advocacy Handbook
Community Outreach Project Ideas
Legal and Procedural Advice
Understanding University Governance
Guidelines for Challenging Closures
Union and Faculty Support Resources
Grant Writing Tips

Sample petitions




O

Some ACRN
Updates

Elizabeth K. Briody




We need to get Career Tools for Anthropology
into the hands of more people

Over 650 copies sold since publication date (August 23)!

Ways to support

rovieved “how-to” > Reach out to instructors you know

tloel;_gned to make and talk with them about the value of

o B aser the Workbook?
AnthropoloR. .. > Talk to students you know about how
: the Workbook will help them as they
prepare for and enter the job market?

» Consider it as a gift for students or
Purchase on anthropology-curious people in your

life

for

ANTHROPOLOGY
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Award-winning case studies for all anthropologists
and anthropology students

The Praxis Award is offered biennially by WAPA:
Washington Association of Professional Anthropologists

Ay 20
[Inﬂa”. wé QQEEOPOLOGICAL

,; »~ Terry M. Redding & mRae » Robert M. Wulff &
ENEHORI(:)!’%LEOSGIQAII:. Charles C. Cheney, eds. Shirley J. Fiske, eds.
aninTeRNaTIONAL ~ aperback: 534.95 = ) ~ Paperback: 541.59
CASEBOOK Kindle: $33.11 Kindle: $39.51

2022 1987

EDITED BY TERRY M. REDDING AND CHARLES C. CHENEY

Please share them as you reach out to academic departments and in mentoring situations

ANTHROPOLOGY
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Class Projects for Spring 2025 Term

Applied Anthropology - 11 UGs and 2 Grad Students
« Conduct interview intercepts with community members
to gather their views on the Northern Appalachian Folk

Festival

« Craft a legacy campaign exploring the Festival’s meaning
and significance to community members, small
businesses, artists, and others

» Create short video and a “pitch” to secure business
community sponsorship of the Festival

Organizational Anthropology - 9 Grad Students
« Goal: Create change readiness screening form for

Departmental Advisory Initiative (DAI) program
wNT * Methods:
§\ ol o Interview ACRN DAl leaders
OF NORTH TEXAS o Conduct small focus groups with current and
graduated DAI-member universities
* Outcome: PPT summary of findings and

recommended items for an Instructor tool




Inclusive Culture Strategy Certified Diversity Program

Offered by Willing Observers: Missy Maceyko and Lucy Arciniega

» Participants develop competency in
» Organizational culture theories and ethnographic methods to
assess power
» History of DEIB in U.S. and successful DEIB strategies
» Metrics to assess efficacy and ROI

» Program involves 30+ hour certificate or certification program;
participants receive a Credly digital credential and CEUs

: o | * Register here for start date of February 3
PROVIDER

RECERTIFICATION

PROVIDER h 2025

N ANTHROPOLOGY
NETWORK



https://inclusiveculturestrategy.com/

A fascinating book about innovation—

Business & Innovation

Dominique Desjeux
2024
Recently translated into English

Dominique Desjeux “2,000 years ago, Judaism was becoming an
The Market of the Gods attractive product in the market of
[ [ ] Mediterranean religions. Yet it was

How religious innovations emerge .. . .

From Judaism to Christianity Christianity that won the day. Innovation
anthropologist Dominique Desjeux offers an
unexpected solution to this oft-revisited
enigma.”

PETER LANG




Thank you for attending!

Next Meeting :
Thursday, March 20, 2025
at 4:00 p.m. Eastern

ANTHROPOLOGY
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