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u Welcome

u Resources Working Group: 
Revisions and Enhancements

u New Working Groups 

u Writing a World of Work Blog

u A Framework for Training in 
Practice

u Other Updates



Welcome!

u To our first-time participants

u To our returning members
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Resources Group 
Revisions and 

Enhancements
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Zahira Aragon



� Types of resources:
� “Commission materials”:

Commission’s original content

� “Career-related materials”:
Resources submitted by our members (links/PDFs)

� Issues we are working on:
� PDFs not transferring

� Login barrier
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u Next step:

RESOURCE OF THE MONTH

u Newsletter

u World of Work blog

u LinkedIn
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If you find it useful, please share it
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New 
Working 
Groups

Tracy Samperio



We could use a few more volunteers!

More One-Page Tools Lesson Plans for the Tools

Activity

Outcome

Objectives
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Lesson Plans Working Group

u Elizabeth, Kayli, and Tracy met via Zoom, to discuss possible lesson 
plan ideas
u Develop lesson plans that work with CRC tools (at least one per lesson)

u Lessons can incorporate more resources, but we provide tools specific to 
careers in anthropology to make instruction straightforward and simple.

u Currently in production
u Take the Quiz – tool currently being tested with community college 

students

u ANTHRO Bingo – tool and lesson plan currently in development

u Interested?  Join us!  Include your name in the chat pod if you would 
like to help.
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Writing for the World of Work Blog

10

Priscilla Linn



We are running low 
on blog posts!

u Let’s hear from all perspectives: 
students, instructors, and 
practitioners

u Content must be related to 
careers or career preparation

u Length is between 500-750 words

u Need a photo or graphic too!

u Send to Priscilla Linn: 
prlinn3@gmail.com
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Are All Capstones Created Equal?

What ‘Knowledge, Skills, and 
Abilities’ Do Students Acquire By 
Studying Anthropology, and How 
Might We Know For Sure? 
How Do You Find Work You Truly 
Love? (Part 1 & 2)

Upcoming Posts
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A Framework for 
Training in 

Practice
Riall Nolan



Ten elements contribute to the framework

Methods and their 
Use in Problem Solving

Ethics of Practice

History of Practice

Professional Skills 
& Preparation 

Planning & the
Management of Change

Communication with 
Diverse Audiences

Practical Experience

Building Networks

Exposure to 
Practice &
Practitioners

Product-oriented 
Capstone Courses



This framework does not replace curricular 
elements central to anthropology
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These 10 elements enhance, extend, or 
improve aspects of the curriculum

1. History of Practice:  How practice developed will help students 
understand potential career options

2. Methods and their Use in Problem Solving:  

a. Practitioners need to be equipped with a wider variety of 
methods than are currently taught

b. Methods need to be linked to problem solving

3. Ethics of Practice:  Identifying common workplace challenges and
possible solutions to them prepares students for situations they are 
likely to encounter
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These three elements emphasize the 
“doing” aspects of practice

4. Planning and the Management of Change:  

a. Teaching theories of change in communities and organizations 
rarely occurs and is essential to practice

b. Teaching how to plan and manage change processes exposes 
students to what they will surely encounter in the workplace

5. Communication:  Not only do students need to learn how to present 
to and write for diverse audiences, but they also need to be able to 
explain the relevance and value of anthropology to others

6. Practical Experience:  Students need to practice and expand their 
skills (e.g., via internships, class projects), ensuring they have some 
proficiency before beginning the job search
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The combination of acquiring skills and 
connecting with others is a winning strategy

7. Professional Skills and Preparation:  Students derive significant 
benefit from collaborating with their peers, managing a project or 
program, preparing a resume, learning to mediate or resolve 
conflict, and understanding the value of networking

8. Product-oriented Capstone Courses:  Creating a tangible product 
demonstrates how anthropological knowledge and skills can be put to 
work; the product can be featured on the student’s resume

9. Exposure to Practice and Practitioners:  Inviting alums or local 
practitioners to speak with students enables students to explore 
career options and get their questions addressed

10. Building Networks: Teaching students how to network, conduct 
informational interviews, and become part of professional 
communities significantly increases the likelihood of securing a job

17



Let’s discuss the framework
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Methods and their 
Use in Problem Solving

Ethics of Practice

History of Practice

Professional Skills 
& Preparation 

Planning & the
Management of Change

Communication with 
Diverse Audiences

Practical Experience

Building Networks

Exposure to 
Practice &
Practitioners

Product-oriented 
Capstone Courses



Other 
Updates
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An offer you can’t refuse 
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We are available to discuss ways to structure a class project or exercise 
pertaining to practice with any instructor teaching this fall.  

Contact: rwnolan@purdue.edu and elizabeth.briody@gmail.com

mailto:rwnolan@purdue.edu
mailto:elizabeth.briody@gmail.com


Contact elizabeth.briody@gmail.com for 
more information

u Executive Session, AAA Annual Meeting in Seattle, Nov. 10, 8:00 am. 
“Unsettling Anthropology to Prepare Students: Career Readiness 
Commission Results, Recommendations, Implementation”

u Jennifer Collier (EPIC):  Seeking Communications and Community 
Manager Position

u Mike Hoffmann:  Seeking class speaker with knowledge of Youth 
Participatory Action Research (YPAR)
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mailto:Elizabeth.briody@gmail.com


Thank you for your interest 
and attention!
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Next Commission-wide Meeting:  
Thursday, December 15, 4:00 EDT 


