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Career Readiness Commission

u Who We Are:
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An independent network of practitioners, 
instructors, and students from all four subfields 

Improve anthropological training so students are 
ready to apply their knowledge and skills at work

May 2021

u Our Goal:

u Launch:

Cultural . Linguistic . Biological . Archaeology

1) Most U.S. anthropology programs do not prepare 
students for careers in industry, non-profits, or 
government; 2) Anthropology enrollment is down

u Rationale:



We typically get scores of people attending 
our bi-monthly Commission meetings
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20+ anthropology associations support us
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AAA Task Force on Anthropology in Practice Settings

Society for Anthropology in Community Colleges



Year 1 involved building a strong foundation 
through research

u Used rapid assessment 
techniques to gather 
practitioner and instructor data

u Compiled existing resources and 
developed new resources for 
our website: 
https://anthrocareerready.net/
resources/
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Each workstream followed this process

https://anthrocareerready.net/resources/


Seven workstreams or working groups were active
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Delphi Practitioner 
Survey to Identify 

Training Gaps

Compilation of 
Existing Training 

Resources

Work Sector 
Exploration

Lessons Learned 
from Departmental 
Practice Initiatives

Support 
Organizations

Networking and 
Training

Articulating 
Anthropology’s 

Value



Translating anthropological skills to the workplace

We wrote reports and developed job search 
“tools”
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Workplace roles held by anthropologists



Building 
Careers in 
Anthropology 
Conference

Recordings 
from the

Fordham 
University New 

York City

May 13, 2022
The video recordings of 
3 plenaries and 12 
workshops are ready for 
you to view 

https://anthrocareerready.net/building-careers-in-anthropology-conference/


We have new goals 
for Year 2

u Building capacity in instructors and 
departments for better preparation

u Developing professional components
for training

u Connecting practitioners with one 
another and with the academy

u Promoting a literature of practice

u Increasing and enhancing our public
presence and voice
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What is AIBR’s reaction to the Career 
Readiness Commission’s efforts?
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Perhaps AIBR would like to work with the 
Commission in some way?



It takes all of us to help anthropology 
become career-friendly!
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Elizabeth K. Briody 
elizabeth.briody@gmail.com

Riall Nolan 
rwnolan@purdue.edu


