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The Commission and Its Work



Thank you to our
wonderful sponsors! 

Marketing Area, 
Gabelli School of Business, 
Fordham University

2



3



4



Outline
u Background

u Focus 

u Products

u Spreading the Word

5



Background
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Career Readiness Commission Overview

u Who We Are:
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Anthropology practitioners, instructors, 
and students from all four subfields 

Improve the training of associate, bachelor, 
masters, and PhD anthropology students so 
they are career-ready

May 2021

u Our Goal:

u Launch:

Cultural . Linguistic . Biological . Archaeology



The Commission’s 
rationale was 
multifaceted

• No greater concern among 
anthropologists and graduating 
anthropology students than employment 

• Most programs do not expose or prepare 
students for the diversity of careers in 
industry, non-profits, and government

• Tenure-track jobs at PhD-granting 
institutions accommodate only 10% of 
new PhDs, and exclude other graduates 

• Number of anthropology students is 
reduced, jeopardizing anthropology 
programs while weakening 
anthropology’s impact on the world 



The proximate trigger point was 
the Malinowski address

u Presentation, Society for Applied Anthropology 
called “Driving Organizational Change”

u March 2021
1. Not only do programs need to emphasize 

organizational scholarship in curricula, but they also 
need to be preparing students for the job market

2. Best way to effect durable change is collaboration 
and support across the entire discipline, leveraging 
the various professional associations



We consider research and practice along 
the same continuum

u Both contribute to theory and method

u Just as basic research proposes 
theoretical ideas, practice can test 
them

u Practice careers put academic 
knowledge to use in innovative ways  

u Provide employment

u Offer insights

u Make decisions
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What makes the Career Readiness 
Commission distinctive?  

u Independent group that is anthropology-wide

u Only anthropology entity with an exclusive 
career focus

u Robust, occupationally-diverse participants

u Successful outreach to both anthropology 
associations/societies and individuals
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Here are the anthropology associations 
supporting the Commission … so far 
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AAA Task Force on Anthropology in Practice Settings

Society for Anthropology in Community Colleges



We work with those who 
want to work with us

u Practitioners who are energized to offer 
their career insights to others

u Students who do not know where to turn 
for guidance on putting their knowledge of 
anthropology to use in the workplace

u Instructors who want to build their 
knowledge of practice and help prepare 
their students for satisfying employment, 
or who are seeking a career reset 
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Focus
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We built a baseline during our first year 

u Created workstreams 

u Compiled set of existing 
materials

u Used rapid assessment 
techniques to gather 
practitioner and instructor input

u Developed new resources

u Are currently testing the 
usefulness and relevance of 
these new resources
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Each workstream followed this process



…assisted by volunteers working in 7 workstreams
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Delphi Practitioner 
Survey to Identify 

Training Gaps

Compilation of 
Existing Training 

Resources

Work Sector 
Exploration

Lessons Learned 
from Departmental 
Practice Initiatives

Support 
Organizations

Networking and 
Training

Articulating 
Anthropology’s 

Value



Just about all our work 
has been done virtually
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Group 1 administered a Delphi survey asking 
‘What was missing from your training that

u would have helped you get a job?’
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Exposure to Practitioners
Management and Leadership Skills

Methods
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Frequency Counts: Question 1, Getting a Job (n=227)

u would have helped you do your job?’
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Project Planning and Management

Communication

Methods

Frequency Counts, Question 2: Doing a Job (n = 237)

Riall W. Nolan



Findings suggest a need for closer alignment 
between the academy and practice

u Acquiring proficiency in many methods 
and communicating anthropology’s 
value to others are key

u Few skills mentioned are taught in 
anthropology programs

u Practitioners place a high value on 
speed, visualization, online, and digital

u Learning more about models of change 
and planned change is desired

u Self-directed learning will help 
students adjust to new work demands 
and situations 
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Group 2 compiled resources and 
added a search function

u Type of resources (e.g., publications, presentations, podcasts, client 
proposals)

u Organization into four categories

u History and current state of applied and practicing anthropology

u Teaching/pedagogical approaches in applied anthropology 

u Info on/from anthropological careers in industry, non-profits, and 
government

u Career and professionalism resources for careers in industry, non-
profits, and government
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Searchable repository:
https://anthrocareerready.net/resources/career-related-materials/

Kira Collins

Claire Sigworth

https://anthrocareerready.net/resources/career-related-materials/


Group 3 conducted interviews with 
practitioners in different work sectors
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Jennifer 
Studebaker



Translating anthropological skills to the workplace

They developed job search “tools” with 
students and practitioners in mind
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Workplace roles held by anthropologists



Group 4 focused on lessons from integrating 
practice into anthropology programs 
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Angela Ramer

Jenell Paris

Minimize/Eliminate 
Negative Factors

Seek ways to build faculty 
capacity for the teaching of 

practice

Discuss and negotiate the role of 
practice and application within 

your department

Seek (and develop) curricular 
resources and share these with 

others through networks

Develop financial support for 
practice and for curricular change

Introduce New 
Factors

Create an ‘invisible college’ of 
instructors interested in practice

Develop and discuss broad 
standards for program excellence

Help develop an online platform 
to connect practitioners, students 

and instructors

Promote the creation of a 
national directory of practitioners

Build Positive 
Factors

Develop ways to connect students 
and share experience

Look for and learn from successful 
efforts and experiences

Develop better connections with 
practitioners

Find ways of advocating for 
curriculum change and tenure 

reform



A UNT class project identified factors tied 
with successful applied anthropology programs

u Department Chair commitment to application/practice 

u Teaching faculty with applied/practice experience

u Projects and courses that build skills

u Ties to and collaboration with local community, 
practitioners, alumni, and university departments 
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Susan Squires



Group 5 focused on the role of support 
organizations for anthropology programs

u Potential funding sources for practice-related projects, especially for 
archaeologists
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Group 6 has been investigating platforms for 
networking and training

April Steele

Astrid Countee

u Envisioning 5-minute lightening talks (e.g., “my typical workday”), 
discussions, webinars



Group 7 is tackling the best ways of 
expressing anthropology’s value to others
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Nazia Hussainu Target groups (e.g., prospective employers, colleagues, clients)

u Key questions focus on explaining

u Why you should be hired

u How anthropology fits your current (or previous) role

u How anthropology is useful for a project or problem

u Anticipated outcomes (e.g., role plays, scenarios)  



Products
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A critically 
important product:

AnthroCareerReady.net
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Matt Artz



The website is full of relevant information 
for students, instructors and practitioners

Resources
u https://anthrocareerready.net/res

ources/career-related-materials/

World of Work Blog
u https://anthrocareerready.net/upd

ates/world-of-work-blog/
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https://anthrocareerready.net/resources/career-related-materials/
https://anthrocareerready.net/updates/world-of-work-blog/


Our “tools” stress 
problem solving and 
skill building 
u What’s Missing from Anthropology 

Training?

u Applying Anthropology in the 
Workplace

u Job Titles to Explore

u Skill Translator

u How Proficient Are You? Take the 
Quiz

u Program Options When Introducing 
or Expanding Practice

u Components of Successful Applied 
Programs

u Program Strategies to Counter 
Opposition 
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Instructors at our recent workshop stressed 
hands-on learning and communication

u Getting students out of the classroom and engaging with community/ 
stakeholders during coursework—real clients, real deliverables

u Incorporating methods to help students be better at communicating 
themselves and the field
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Methods Communication Explaining Anthro 

• Quantitative and 
rapid methods 

• Emphasizing 
interdisciplinary work

• What are methods? 
What are data?

• Writing and speaking 
opportunities with 
different audiences

• Elevator pitches
• Exposing students to 

variety of 
communication media

• Workshopping scenarios
• Showing how 

anthropologists explain 
anthropology across 
industries

• Bringing in practicing 
alumni into classroom



Class projects offer 
useful experience

u University of North Texas

u Collaborative research 

u Oregon State University

u Individual blog posts
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“… I remain ill-informed about the various 
career paths to which an undergraduate 
Anthropology degree could lead… an 
increased focus on Anthropology career 
guidance—as opposed to academic 
advising—is sorely needed for those, like me, 
who are struggling to find direction ….”



Spreading the Word
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We typically get scores of people attending 
our bi-monthly Commission meetings
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Every other month we produce a bi-monthly 
newsletter
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We interacted with a lot of people to promote 
the Career Readiness Commission

u Presented at 16 anthropology 
association board meetings

u Networked with 300+ individuals

u Delivered 4 conference presentations 
(2 international)

u Participated in 1 podcast

u Awarded AAA Executive Session at 
2022 Meetings
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And now 
we are here for

The Building Careers 
in Anthropology 

Conference!

37

Building Careers in Anthropology
A One-Day Conference with Your Career in Mind

Gabelli School of Business 

Fordham University

New York City

Friday, May 13, 2022

8:30 am ± 5:00 pm

Advanced registration required:

Students:  $25

Instructors, Practitioners:  $40

LUNCH AND NETWORKING 

OPPORTUNITIES PROVIDED

ŗ&20081,&$7,1*�
$17+5232/2*<Ř
Plenary Speaker
GILLIAN TETT
Journalist and 
Anthropologist, 
Editor-at-large, US,
The Financial Times, & 
Author of Anthro-Vision

REGISTER 
HERE

WORKSHOP 
HIGHLIGHTS

FOR STUDENTS & 
PRACTITIONERS 
Job Parket skills, 
finding and 
developing your 
career. 

FOR INSTRUCTORS�
Ideas and Uesources 
for preparing your 
students for the 
workplace.



Come along and join us. It takes all of us to 
help anthropology become career-friendly!
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Elizabeth K. Briody 
elizabeth.briody@gmail.com

Riall Nolan 
rwnolan@purdue.edu


